
Buyer Beware! 
How To Avoid the Legal Traps
of Hiring and On-Boarding

A Complimentary Breakfast Seminar

April 24, 2012
8:00 a.m. - 10:30 a.m.

300 Atlantic Street
Stamford, Connecticut
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DIRECTIONS TO THE SEMINAR:
300 Atlantic Street
Stamford, CT  06901-3522
(203) 324-8100 

MERRITT PARKWAY FROM NORTH:
Take Exit 35. Turn right onto High Ridge Rd. for 
approximately 2.5 miles. High Ridge Rd. will become 
Summer St., stay on Summer for approximately 
1.5 miles. Take a left onto Broad St. At 1st light, 
take right onto Atlantic St. At 2nd light take left 
onto Tresser Blvd. At 1st light make left onto Edith 
Sherman St. Take immediate left into Public Parking 
for 300 Atlantic St.

I-95 SOUTH:
Take Exit 8. At 3rd light, take right onto Atlantic 
St. Go through 2 lights and at 3rd light take right 
onto Tresser Blvd. At next light take left onto Edith 
Sherman St. Take immediate left into Public Parking 
for 300 Atlantic St.

FROM NYC I-95 NORTH:
Take Exit 8. At end of ramp take left onto Atlantic 
St. Continue for 2 traffic lights and take right onto 
Tresser Blvd. At next light take left onto Edith Sher-
man St. Take immediate left into Public Parking for 
300 Atlantic St. 

PARKING
Parking will be provided if you park in 300 Atlantic 
Street Garage at our Stamford office. 

Please register online at www.shipmangoodwin.com, 
go to Events on homepage and then click on April 24 
on the calendar.Please feel free to register a guest 
as well.

If you wish, you may call (800) 585-0331 and register 
by phone. Please specify which seminar you wish to 
attend when you call.



Who Should Attend: 
In-House Counsel and  
Human Resource Professionals 
 
Many employers do not appreciate the 
many legal risks inherent in the hiring 
process. However, from the application 
through the on-boarding process*, there 
are potential legal pitfalls at every turn. 
Plus, newly enacted city, state and federal 
laws have only complicated the matter. 

Join us for an in-depth seminar as we 
discuss new court decisions and statutes 
and offer practical advice for hiring 
efficiently and without risk. You will learn:

•	 Appropriate pre- and post-offer 
inquiries for applicants 

•	 Permissible and impermissible uses of 
background checks (including criminal 
record and credit history checks)

•	 The use of social media in hiring
•	 Conducting legal medical and 

psychological exams of applicants
•	 Requirements to accommodate 

disabled candidates

Free Registration
Please register online at www.shipmangoodwin.com

DATE:				   Tuesday, April 24

TIME:					   8:00 a.m. - 10:30 a.m.
   Registration &		
   Breakfast			  8:00 a.m. - 8:15 a.m.

   Seminar				  8:15 a.m. - 10:30 a.m.

LOCATION:		  	Shipman & Goodwin LLP
					    300 Atlantic Street
					    Stamford, Connecticut

Name: ________________________________________

Title: _________________________________________

Organization: __________________________________

Address: ______________________________________

______________________________________________

Telephone: ____________________________________ 
 
E-Mail: ________________________________________

				    	
				  

Coffee and a light breakfast
will be served.

 

 

Buyer Beware!
How To Avoid the Legal Traps of Hiring and On-Boarding

ATTN: Jade Tarca						    
Shipman & Goodwin LLP
	Fax 860.251.5214

To register, go to www.shipmangoodwin.com, to 
Events Tab, and click on April 24 on the calendar: or 
fill out this form and fax to:

* On-Boarding happens after an offer of employment is accepted but before the first day of work and includes background  
   checks, drug tests, medical examinations, orientation, etc.

Speakers:
Robin G. Frederick
(203) 324-8114
rfrederick@goodwin.com

Robin practices in employment law and 
employment litigation, counseling employers in a 
wide range of employment-related matters and 
disputes such as hiring, contract negotiations, 
employment discrimination, wrongful discharge, 
restrictive covenants and business torts. She 
conducts training for corporate clients on all types 
of employment and Human Resources issues, 
including sexual harassment prevention. 

Eric J. Lubochinski
(203) 324-8154
elubochinski@goodwin.com

Eric represents clients in a wide range of 
employment-related litigation, and counsels 
employers on a variety of personnel matters. He 
also conducts training for his corporate clients in 
all areas of employment law. 

Application for accreditation of this 
program in New York is currently 
pending.


