Wednesday, October 5, 2011
DIRECTIONS TO OUR HARTFORD OFFICE
(860) 251-5000

One Constitution Plaza, Hartford

From Interstate 91, Heading North Into Hartford:

Exit 29A (Capitol Area, exit is to left). Merge onto
Whitehead Highway and take first exit on right (Columbus
Boulevard). Turn right onto Columbus Blvd., proceed .3
miles to State Street. Turn left onto State Street and
proceed one block to Market Street. Turn right onto
Market Street and proceed .1 miles to Kinsley Street.
Turn right onto Kinsley Street and enter second parking
garage on right marked Kinsley Street South Garage.

From Interstate 91, Heading South Into Hartford:
Exit 31 (State St.). At 2nd light, turn right onto Market
St. Turn right at next light onto Kinsley Street. Enter
second parking garage on right marked Kinsley Street
South Garage.

From Interstate 84, Heading East Into Hartford:
Exit 50 (Main St.). Go through 2 lights. At the 3rd light,
turn right onto Market St. At 2nd light turn left onto
Kinsley Street. Enter second parking garage on right
marked Kinsley Street South Garage.

From Interstate 84, Heading West Into Hartford:
Exit 54 (Downtown Hartford). Cross Founders Bridge/
CT River. Proceed through light at end of bridge. At next
light turn right onto Market Street. Take right at next light
onto Kinsley Street. Enter second parking garage on
right marked Kinsley Street South Garage.

Entry to One Constitution Plaza Lobby:

From parking garage, access One Constitution Plaza
Lobby via P4 level, reached by stairwell (located in
center of garage) or elevator (located on Kinsley St.
side). Shipman & Goodwin LLP sign is located at lobby
entrance. Sign in at the registration desk in Lobby. Take
elevator labeled “Shipman & Goodwin” to 19th Floor
reception area.

PARKING:

Parking will be provided if you park in the KINSLEY ST.
SOUTH GARAGE. Please bring your parking ticket with
you for validation.

If you are using a GPS, you should enter the inter-
section of Kinsley Street and Market Street rather
than the actual building address.
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COUNSELORS AT LAW

Understanding
Gender Identity and Expression
and lts Impact in the Workplace

A Complimentary Panel Discussion

presented by Shipman & Goodwin LLP

Wednesday, October 5, 2011
4:00 p.m. to 6:00 p.m.
Hartford, Connecticut




Understanding Gender Identity and Expression and Its Impact in the Workplace

Presented by Shipman & Goodwin LLP as part of our “In Community” Series

Free Registration

About the Discussion

Please join our panel of distinguished experts
to learn about the changing landscape relating
to gender identity and expression. The panel
will address recent legislative changes aimed at
protecting gender identity and expression in the
workplace and in public accommodations from
legislative, legal and personal perspectives. In
addition, the panel will focus on the history of
discrimination affecting transgender and gender
non-conforming individuals that was the catalyst
for these recent legislative changes.

Panelists

Beth Bye
Connecticut State Senator representing citizens
of the 5th Senate District

Jennifer Levi, Esq.

Transgender Rights Project Director at Gay
& Lesbian Advocates and Defenders and
Professor of Law at Western New England
University School of Law

Jerimarie Liesegang, Ph.D.
Director, Connecticut TransAdvocacy Coalition

Our “In Community” Series

This is the third segment of Shipman &
Goodwin’s “In Community” series, a series of
panels that the firm launched in Fall 2010 to
focus on a variety of issues facing our workforce
and community. The first session, Working With
the Deaf and Hard of Hearing Population: A
Case Study Under the ADA, featured speakers
from the American School for the Deaf and
included an informative discussion of cross-
cultural communication between the hearing
and Deaf communities, sub-cultures within the
Deaf community and identified potential areas
of miscommunication and misunderstanding of
the Deaf and hard of hearing communities. The
Spring 2011 segment, Race and Cultural Identity
in the Working Environment, focused on racial
and cultural diversity in the workplace including
cultural stereotypes, biases, comfort zones and
best practices for businesses and organizations.
If you would like to receive information about the
next panel in this series, please contact:

Gabriel J. Jiran, Esq.
(860) 251-5520
gjiran@goodwin.com

Register online: www.shipmangoodwin.com

Registrution Required - Space is limifed so
please register by September 28th.

LOCATION: Shipman & Goodwin LLP
One Constitution Plaza
Hartford, CT 06103

DATE: October 5, 2011

TIME: 4:00 PM to 6:00 PM

Cocktails and light refreshments will be served.

Name:

Organization:

Address:

Telephone:

E-mail:

Register online at www.shipmangoodwin.com. On
the homepage under events, click on “Understanding
Gender Identity and Expression and Its Impact in

the Workplace.” Or fax registration form above to
Amanda Jee at (860) 251-5214.




