
If an employee accepts light duty work after commencing FMLA leave, the time spent performing such 
work does not count against an employee’s FMLA leave entitlement. At the end of the voluntary light 
duty assignment, the employee has the right to be restored to the position the employee held at the time 
the employee’s FMLA leave commenced, or the employee may use the remainder of his/her FMLA leave 
entitlement.


